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The charts in the article show that both men and women are completing their
bachelor degrees in ever-greater numbers, with women doing especially well. However,
most people still do not complete college, and women and men often have different
reasons for not earning a bachelor’s degree. This essay will examine those reasons and
suggest two solutions, one oriented towards women and one towards men.

The factors behind men and women not completing college follow the same pattern
in order of importance. The first two reasons are financial—being unable to pay for the
course and needing to work in order to support family members. These reasons were
selected by 44% and 38% of women respectively and by 39% and 35% of men, suggesting
that men on the whole have somewhat greater financial resources and fewer familial
responsibilities.

The next two categories concern apathy, or lack of interest, cited by 34% of men
and 25% of women, and necessity, with 26% of men and 20% of women stating that a
four-year degree is not required in their line of work. These figures suggest that men
somehow feel less motivated to study than women. After this, similar numbers of men and
women simply didn’t consider going or didn’t think they would be accepted. Here, the
results from the two genders are too close to draw any meaningful conclusions.

I suggest a two-pronged approach to address the problem. First, the introduction of
a comprehensive scholarship system for economically disadvantaged students could
mitigate the financial resource issue. My friend Alicia is a case in point. She grew up with
little money and would never have been able to study beyond high school if she hadn’t
won a university scholarship. Also, the government should increase welfare for the poorest
families so that the young people will not have to work in order to help their families.
These measures will be of especially great help to women.

Second, the problem of men’s motivation needs to be addressed. Schools should
impress upon all students that the world is changing, and people without a degree may find
themselves unemployed in the future as Al takes the jobs of blue-collar workers. For
example, many workers who used to make cars have now been replaced by robots. The
classes would be given to all students, but they would have the greatest effect on young
men by challenging the way they think about studying.

In conclusion, men and women often have different reasons for not completing
their college degrees. Women are more likely to be influenced by financial concerns and
men by a sense of indifference. A combination of financial aid and good teaching could
narrow the gap between the genders. Let us hope that equal numbers of male and female
students complete their degrees in the near future.
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Though the number of college graduates in the US has been steadily rising on the
whole, there are still many who do not complete college. This essay will analyze the
differences between men’s and women’s reasons for deciding not to complete a college
education, and provide a solution as to how to stop the emerging gender gap from
widening any further.

According to the data, the main reasons why women chose not to receive a four-
year degree are related to circumstances that were beyond their control. For instance, 44%
of women said that their inability to pay for tuition prevented them from going to college,
and 38% of women suggested that they had to give up receiving tertiary education because
they needed to work to provide financial assistance to their families.

On the other hand, the majority of men seemed to have decided not to pursue
further education even though they had the choice. For example, 34% of men said they did
not want to get a degree, 26% felt that a college education was unnecessary, 20% did not
even think about studying at a four-year college, and 14% did not believe that they could
get into one.

The trend thus seems to be that a larger proportion of men than women do not
receive a college education simply because they see no reason to do so. Since they most
likely believe that not going to college is the best choice for themselves, it would be
ineffective to try to encourage these people to study at college. Rather, by assisting the
39% and 35% of men who cannot attend college for financial reasons or family
commitments, more of them may be able to receive a college education, eventually
narrowing the gender gap in college completion.

As one solution, private entities could introduce scholarships to those who are
financially underprivileged to take college courses that tend to be popular among male
students, such as engineering. For instance, if Elon Musk, the CEO of SpaceX, covered all
expenses for students who are eager to learn about spacecrafts and astrophysics at college,
enrollment rates would no doubt show a significant rise, especially among men.

In conclusion, though more men than women choose not to go to college as a
personal preference, there are those who have no choice but to abandon their hopes of
becoming a college student. It is thus necessary to offer ways to ease the financial burden
that is preventing so many ambitious, potentially talented men from satisfying their
intellectual curiosity at college.
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